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1. Strengthen your organization’s integrity and compliance culture.
2. Minimize legal, �nancial, and reputational risks related to bribery.
3. Meet stakeholder and regulatory expectations on anti-bribery.
4. Prepare for ABMS certi�cation or audits.
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1. Compliance O�cers and Risk Managers
2. Legal and Governance Professionals
3. Internal Auditors
4. Senior Management and Board Members
5. Anyone involved in anti-bribery programs
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